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Abstract
Successful retirement adjustment requires careful planning 
in the lead up to this important life transition. While financial 
planning is routinely prioritized, evidence suggests that the 
social changes in retirement can be just as challenging to 
manage —  if not more. GROUPS 4 RETIREMENT (G4R) 
is a new online intervention that addresses this gap by 
targeting the identity changes that people typically experience 
in retirement. This paper reports findings from two studies 
evaluating the acceptability and efficacy of this intervention. 
Study 1 (N = 89) used a pre- post design to assess G4R and 
found that the intervention was positively evaluated by users 
and led to significant increases in their sense of thriving, 
perceived control, life satisfaction, anticipated retirement 
satisfaction, and planning intentions. Study 2 (N = 98) 
tested the intervention using an experimental design in 
which participants were randomly assigned to either G4R or 
a financial planning control condition. Results showed that 
G4R was as effective as financial planning in improving 
most outcomes and showed a clear advantage in increasing 
anticipated retirement satisfaction and intentions to engage 
in social and activities planning. Together, these studies 
provide initial evidence of the value of engaging in social 
identity- focused social planning to support well- being and 
preparedness in the lead up to retirement.
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BACKGROUND

Retiring from the workforce is experienced as a positive life transition by many (Calasanti, 1996; 
Johnston & Lee, 2009; Latif, 2011). However, the transition to retirement is not always straightfor-
ward, and when retirement is experienced as challenging, it can have a detrimental impact on people's 
mental health and well- being (Bossé et al., 1996; Haring et al., 1984; Holcomb, 2010). Various factors 
have been found to reduce this negative impact, not least, careful retirement planning. Whether for-
mal or informal, such planning has been found to be important in managing expectations about the 
transition into retirement and life beyond it. In particular, it can contribute to the timing of work exit 
(Reitzes et al., 1998; Taylor & Shore, 1995), decisions about participation in bridge employment (Earl 
& Archibald, 2014; Topa et al., 2009), and also contribute to enhanced self- efficacy (Taylor- Carter 
et al., 1997), certainty about the future (Glamser & DeJong, 1975), and positive retirement attitudes 
(Mutran et al., 1997; Reitzes & Mutran, 2004). It is also well documented that planning improves 
retiree well- being (Griffin & Hesketh, 2008; Wang, 2007), retirement satisfaction (Hanisch, 1994; 
Noone et al., 2009; Quick & Moen, 1998; Topa et al., 2009), mental health (Fretz et al., 1989; Macewen 
et al., 1995), and retirement adjustment (Barbosa et al., 2016; Earl & Donaldson, 2010; Feldman, 1994; 
Mutran et al., 1997).

However, much of the focus in retirement planning to date has been on financial management. 
Financial preparedness is important —  and clearly beneficial —  but research indicates that prospective 
retirees still feel underprepared for the transition (Adams & Rau, 2011). This suggests that, while help-
ful, financial planning alone is not sufficient (Lusardi & Mitchell, 2007). This is likely because retire-
ment also brings about significant changes to health, lifestyle, and interpersonal relationships that also 
require careful planning and management. Of these other changes, research shows that people are most 
likely to underestimate the impact that changes in their social lives will have on their well- being and 
adjustment (Taylor & Doverspike, 2003). This is despite evidence that social relationships —  and in par-
ticular, those that people have with social groups —  are important determinants of successful retirement 
adjustment (Haslam, Jetten, et al., 2018). Critical in this context is evidence that prior to retirement, 
people typically derive a strong sense of self from work- related social identities (i.e., a sense of the self as a 
member of a particular group —  e.g., a particular profession, organization or work team). Accordingly, 
loss and change in these social identities will impact on how a person defines and perceives themselves 
in retirement, and this, in turn, has implications for their adjustment (Haslam, Chang, et al., 2019; 
Haslam, Steffens, et al., 2019; Hesketh et al., 2015).

Retirement precipitates major changes to these work- related social identities. However, we have little 
causal evidence of the impact that planning for these social identity changes has on retirement prepared-
ness, not least because hitherto they have not been the target of intervention. In the present paper we 
address this gap and advance on previous research by introducing a new theory- derived intervention, 
GROUPS 4 RETIREMENT (G4R), that aims to support people through the process of social identity 
change in retirement. We also test the capacity for G4R to support well- being and preparedness in the 
context of this life transition in two proof- of- concept studies.

Practitioner Points

• GROUPS 4 RETIREMENT (G4R) is a theoretically derived retirement preparation pro-
gram designed to help prospective retirees develop and sustain their social group member-
ships to support retirement adjustment.

• Retirement planning focused on social identity management (as seen in G4R) is valuable for 
supporting well- being and preparedness in the lead up to retirement.
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Existing approaches to managing retirement adjustment

Research on retirement planning has been guided by numerous theories –  including role theory, continuity 
theory, the resource- based dynamic model, and the retirement transition adjustment framework –  which 
specify how various factors shape retirement decisions and adjustment. For instance, role theory suggests 
that retirees experience a loss of their social role as a ‘worker’ and that this can influence retirement deci-
sions and adjustment in different ways depending on how the role affects their motivations, values and 
intentions (Ashforth, 2001; Linton, 1936; Wheaton, 1990). Continuity theory builds on this by arguing that 
people are motivated to minimize the disruption caused by life transitions. According to this theory, con-
tinuation of the ‘worker’ role (e.g., through bridge employment) or shifting to another meaningful social 
role (e.g., as grandparent) can provide continuity in retirement and thereby contribute to successful adjust-
ment (Atchley, 1999; Shultz & Wang, 2007). More recent theories have explicitly recognized the impor-
tance of social factors for retirement. Of these, one of the most influential is the resource- based dynamic model 
(Wang et al., 2011). This argues that retirement outcomes depend on the availability of physical, cognitive, 
motivational, financial, emotional and social resources and that factors within each domain (e.g., social 
support in the case of social resources) can be drawn on during periods of life change. The retirement transi-
tion adjustment framework takes this a step further to recognize the particular contribution that membership 
of social groups, and an associated sense of social identity, can make to adjustment by indirectly shaping 
perceptions of a person's sense of fit in their retirement environment (Hesketh et al., 2015).

Researchers have reported drawing on these frameworks to guide intervention. While these models all 
highlight the importance of different aspects of the retirement experience in supporting adjustment, un-
fortunately they have achieved little beyond helping individuals to focus on retirement planning. Glamser 
and DeJong's (1975) group retirement preparation intervention program reportedly drew on role theory 
and covered topics around the meaning of work and retirement, financial planning, and discussions about 
health, leisure and living arrangements. This was compared to individual briefing which was the usual 
practice, and a non- intervention control. While the researchers found that those in the group planning 
condition were more knowledgeable about retirement and felt better prepared than those in the individual 
briefing and control groups, neither intervention influenced participants' retirement attitudes. Continuity 
theory informed approaches have not fared any better. These encourage people to engage in bridge and 
part- time employment. But this provides only a temporary sense of continuity, with no benefit apart from 
supporting retirement planning (Seongsu et al., 2000; Zhan et al., 2009); likely due to them not specifying 
which activities are best for protecting continuity in adjustment (Van Solinge, 2012). Similarly interventions 
focusing on person- environment fit have had an impact on career decisions (e.g., quit intentions, retirement 
timing; Lytle et al., 2015), but not retirement adjustment.

What differentiates resource- based approaches is the opportunity to draw on multiple theories. For 
example, Seiferling and Michel (2017) drew on both the resource- based model and role theory in their 
intervention to strengthen individual resources in retirement (e.g., cognitive, social, health, finances). 
This proved more effective, with participants who completed the intervention feeling they had more 
retirement resources, lower retirement anxiety, fewer negative expectations, and greater intentions to 
successfully manage and shape their retirement transition than those in a waitlist- control group. Less 
clear, however, is which theory- informed concepts were responsible for program effects.

In sum, research into the efficacy of retirement planning interventions is scarce and, where it has 
been undertaken, it has produced mixed results. While a handful of studies suggest that the principles 
of role, continuity, and resource- based models can be built into interventions to increase retirement pre-
paredness (Pazzim & Marin, 2017) and other adjustment- related outcomes (Seiferling & Michel, 2017), 
there are two important limitations shared by some of the above models. The first is that they lack 
the conceptual clarity needed to understand how to support adjustment and inform targeted inter-
vention. The second is that they fail to clearly explain the contribution of social factors and how they 
underpin roles and continuity. Consequently, existing theories provide little guidance when it comes 
to designing or providing social planning in the lead- up to retirement. This is particularly important 
in light of meta- analytic results showing that social participation is as important as physical health in 
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supporting adjustment to retirement, and is significantly more important than marital status, financial 
status, and the conditions surrounding the transition (La Rue et al., 2022). Moreover, further analysis of 
the subfactors within social participation showed that social identification with groups was one of the 
most important factors for successful retirement adjustment. Despite these findings, existing models 
of retirement adjustment do not speak directly to issues of social identity change in the context of this 
transition. This is what the present research seeks to address.

Social identity approach to retirement adjustment

One framework that speaks directly to issues of identity change is the social identity approach. In previous 
research, this has been used to explore the role that group processes play in helping people to manage the 
changes that they typically experience while going through life transitions (Haslam, Jetten, et al., 2018). In 
particular, this is the focus of the Social Identity Model of Identity Change (SIMIC; Haslam et al., 2021) which 
draws on social identity theorizing (Tajfel & Turner, 1979; Turner et al., 1987, 1994) to argue that people's 
capacity to negotiate life change (including retirement) is heavily shaped by their membership of social 
groups from which they derive a sense of social identity (e.g., as a member of a family, a community, a 
profession). More generally, the Social Identity Approach to Health (Haslam, Jetten, et al., 2018) argues 
that group memberships and social identities are central to health primarily because these are a source of 
key social and psychological resources (Haslam et al., 2021; Haslam, Jetten, et al., 2018; Jetten et al., 2009). 
In line with this reasoning, research confirms that social identification with one or more groups provides 
people with a sense of (a) self- esteem (Jetten et al., 2015), (b) personal control (Greenaway et al., 2015), 
and (c) meaning and purpose (Cruwys et al., 2014). Social identities are also a basis for the provision and 
receipt of social support such that this is more forthcoming, and ultimately more beneficial, when it is 
provided by fellow ingroup members (Haslam et al., 2012). The key idea here, then, is that social identities 
generally support well- being because they allow people to participate in group life and thereby to draw on 
the connections and resources this provides (Haslam et al., 2021).

At the same time, though, SIMIC argues that periods of life change can threaten a person's sense of self 
because these are times when their social identities are in flux and therefore vulnerable to change or loss. 
This, in turn, can detrimentally affect health and well- being because the groups and associated social iden-
tities that give people access to valuable psychological connections and resources are either diminished 
or no longer accessible. To counter the effects of these losses SIMIC points to the ways in which group 
processes can protect health and well- being over the course of life transitions. The model proposes that 
a key protective factor here is membership in multiple social groups. In line with this claim, the beneficial 
effects of multiple group membership have been observed in a range of studies that have been conducted 
in the context of different forms of life change (e.g., brain injury, Haslam et al., 2008; moving to university, 
Iyer et al., 2009; moving overseas to study, Cruwys et al., 2021; Praharso et al., 2017; becoming a mother, 
Seymour- Smith et al., 2017). Indeed, speaking specifically to the retirement context, a longitudinal study 
by Steffens, Jetten, et al. (2016) found that people were more satisfied with retirement and reported better 
health and quality of life the more social groups they had belonged to prior to retirement.

SIMIC specifies two pathways through which multiple group memberships support health and ad-
justment in the context of life transitions. The first is a social identity continuity pathway, whereby belong-
ing to more groups makes it more likely that a person will be able to retain some of their valued group 
memberships post- retirement. The second is social identity gain pathway whereby having multiple group 
memberships increases a person's ability to acquire new group memberships after a life transition, in 
part because these furnish them with relevant skills and experience, but also because they provide 
extended opportunities for forging new group- based connections. This latter pathway is particularly 
relevant in the retirement context where retirees typically either lose or experience significant disruption 
to work- related groups. Thus, SIMIC argues that belonging to multiple groups before life change is a 
key protective factor for adjustment, because it (1) provides a scaffold from which to develop new social 
group memberships, but (2) ensures that at least some group memberships are retained throughout the 
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transition. There are considerable data pointing to the importance of pre- life change multiple group 
membership (Haslam et al., 2008; Iyer et al., 2009; Smeekes et al., 2017; Steffens, Jetten, et al., 2016), but 
also some data pointing to the importance of multiple group memberships after life change (Kinsella 
et al., 2020), including after retirement (Bentley et al., 2020). Together though, these data highlight the 
benefit of having pre- existing groups, and points especially to the importance of engaging in social 
planning in the lead up to life change, where possible.

A growing number of studies provide evidence of the importance of SIMIC pathways and processes 
in the context of retirement. Complementing the findings reported by Steffens et al. (2016, discussed 
above), in a longitudinal study of recent American retirees, Haslam, Lam, et al. (2018) found that retiree 
identification (i.e., developing a strong sense of connectedness and belonging with retirees) and the de-
velopment of new group memberships post- retirement both mediated the relationship between multiple 
group memberships and improvement in retirement adjustment over a three month period. Relatedly, 
one of the major themes that emerged from a qualitative study of recently retired academics was the im-
portance and centrality of academic identity (Miron et al., 2021). Here, the authors found that in prepara-
tion for retirement, academics needed to disidentify from this central identity. Two of the strategies that 
helped them to accomplish this were reviving old social connections and making new ones in retirement, 
although the former was identified as the preferred strategy for this particular sample.

Importantly, SIMIC also argues that new and maintained group memberships are protective to 
the extent that the groups in question are compatible (i.e., so that groups are in harmony rather than in 
conflict; Haslam, Jetten, et al., 2018; Haslam, Chang, et al., 2019; Haslam, Steffens, et al., 2019; Iyer 
et al., 2009). This is particularly relevant in retirement, where people can often perceive worker and re-
tiree identities to be incompatible. Speaking to this point, Bentley et al. (2020) found evidence of a posi-
tive association between group compatibility and retirement adjustment. Other studies have also found 
evidence of the importance of identity compatibility in the context of a variety of life changes, includ-
ing recovery from addiction (Best et al., 2016) and the transition to university study (Iyer et al., 2009). 
Moreover, Cruwys et al. (2016) found that changes in group compatibility over time predicted changes 
in depression in a sample of people experiencing social isolation and depression or anxiety.

Also important for the present paper is the fact that the processes specified in SIMIC have contrib-
uted to the design of an intervention —  GROUPS 4 HEALTH (G4H) —  that directly targets social 
identity management as a means of building and sustaining social connection. This intervention focuses 
on developing and maintaining group memberships and social identities in ways that support health and 
well- being (Cruwys et al., 2021, 2022; Haslam, Chang, et al., 2019; Haslam, Steffens, et al., 2019). G4H is 
comprised of five modules that are facilitated face- to- face over a 6- week period. The first of these mod-
ules educates people about the value of multiple important group memberships for health and well- being. 
The second helps people to map their existing groups and the psychological resources they provide. The 
third trains people to maintain the social ties that are positive and important to them. The fourth facil-
itates the development of new and compatible social connections. And finally, the fifth module engages 
in troubleshooting and helps participants develop strategies to sustain these relationships.

Three recent clinical trials have confirmed that G4H is effective in reducing loneliness, depres-
sion and social anxiety in vulnerable populations relative to a matched control (Haslam et al., 2016), 
treatment as usual (Haslam, Chang, et al., 2019; Haslam, Steffens, et al., 2019), and a gold- standard 
intervention (Cognitive Behaviour Therapy; Cruwys et al., 2019). It has also been shown to protect 
people against loneliness relapse when social connectedness is threatened (as it was during COVID- 19 
restrictions; Cruwys et al., 2022). However, the ways in which a SIMIC- informed intervention could 
be developed and used to address the challenges of adjusting to retirement remain unclear. This is the 
primary goal of the present paper.

As we have seen, research applying the social identity approach to retirement adjustment high-
lights the social identity variables implicated in retirement outcomes among those who are already 
retired. However, we still have limited understanding of how these social identity principles can be 
harnessed pre- retirement to support well- being and preparedness ahead of the transition. Given the 
demonstrated importance of social identity maintenance and gain for positive retirement outcomes, 
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our objective of this paper is to see whether an online adaptation of G4H that focuses on supporting 
social identity change in the lead- up to retirement can deliver health benefits of a form that, as we 
have seen, has previously proved elusive in retirement intervention research. In taking this applied 
approach, the present research not only advances retirement adjustment theory, but also theory 
translation.

The development of GROUPS 4 RETIREMENT

With the above goal in mind, GROUPS 4 RETIREMENT (G4R) was adapted from G4H to help 
effectively manage social identity change in the lead- up to retirement. It does so by helping people to 
develop knowledge, skills and strategies that will sustain positive social group memberships in ways 
that support their adjustment to this transition. The adaptation process largely involved distilling the 
content of the G4H parent program into a self- directed, one- session, online program, specific to the 
retirement context, that takes approximately 45 min to complete. The one- session, online delivery 
format was chosen to increase reach and scalability of the program. Specific elements of content were 
retained on the basis of reviews of existing literature (as above). Content was retained from each of the 
five modules in G4H. Specific program activities were chosen based on their suitability for the online 
context and relevance to retirement. In a second co- design phase, five recent retirees known to the 
research team provided general input and informal feedback about the appropriateness and utility of the 
program's content (e.g., in relation to its structure, length, and relevance). Changes made to the program 
in response to this feedback included greater contextualization of the program in Module 1, clarification 
of the fact that people's social experiences of retirement can differ, and refining program language to 
minimize psychological jargon and its suitability for retirees.

Like its parent program, G4R covers five key topics that are intended (a) to raise awareness of the 
importance of group connectedness for health in retirement, (b) to help people identify existing group 
connections and areas for growth using online Social Identity Mapping (Bentley et al., 2020) —  a pro-
cedure that helps prospective retirees visualize and optimize their social group resources in retirement, 
(c) to educate people about how group connections support a sense of self and identity in retirement, (d) 
to show, through social planning, how group memberships can be developed and sustained to support 
identity change in retirement, and (e) to troubleshoot potential challenges that might arise in making 
and sustaining group connections. Also like its parent program, the content of G4R is supported by 
theory and evidence. A summary of the theoretical constructs targeted by each topic is presented in 
Table 1.

T A B L E  1  Overview of G4R components including content domains and targeted theoretical constructs.

Content domain Description Theoretical construct

1 Appreciating groups and the importance of group 
connectedness for health in retirement

Social identity approach to health/
retirement adjustment

2 Mapping existing group connections to identify areas for 
further development and growth

Social identity approach

3 Understanding how group connections support a sense of 
self and identity in retirement

Social identity approach to health/
retirement adjustment

4a Planning to create new group memberships to support 
identity change in retirement

SIMIC: social identity gain

4b Planning to nourish existing group memberships to 
support identity change in retirement

SIMIC: social identity continuity

5 Troubleshooting potential challenges in developing and 
strengthening group connections and reviewing 
practical strategies for overcoming these
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The present research

Below we report the findings of two studies that provide an initial evaluation of G4R's efficacy. 
Study 1 is a proof- of- concept investigation that has a single- group pre- post design. Study 2 extends 
on this by using a between- groups pre- post design that compares G4R to an active control in which 
participants take part in a financial planning program. Together, these studies had two key aims: 
(a) to examine the acceptability and perceived value of G4R, and (b) to determine the impact of 
this intervention on key retirement outcomes (not only retirement planning intentions but also 
well- being).

STUDY 1

This proof- of- concept study aimed to examine the acceptability of G4R and assess its influence on well- 
being and planning outcomes in a sample of prospective retirees recruited from Prolific.

Method

Sensitivity analysis

A sensitivity analysis indicated that Study 1 (N = 89) had .88 power to detect a small- to- moderate effect 
size (d = .30) on primary outcomes.

Design and participants

The study employed a single group pre- post design in which participants took part in the G4R inter-
vention and completed pre-  and post- intervention surveys online. All primary outcomes were meas-
ured at baseline (Time 1, T1) and immediately following program completion (Time 2, T2). Pre- post 
designs of this form are readily used early in the intervention development process (as recommended 
for complex psychosocial interventions; Craig et al., 2008), with baseline included to provide both 
an indication of any influence of participants' psychological current state (on key variables of men-
tal well- being, perceptions of connectedness) and of possible program impact. One hundred par-
ticipants over 55 were recruited from Prolific and paid £5.50 (British pounds) for completing the 
study. They were recruited from a range of occupations and almost 90% of the sample was working 
full- time at the time of the study. Eleven participants did not complete the post- program survey 
and were subsequently excluded from analysis. The final sample consisted of 89 participants who 
ranged in age from 55 to 65 years (M = 58.85, SD = 2.62). A summary of participant characteristics 
is presented in Table 2.

Measures

Program acceptability

Participants were asked to provide feedback on the G4R program in two ways. First, they responded 
to nine items assessing a range of perceptions including usability, enjoyableness, and informativeness 
of the program (see Table 3 for items; Devilly & Borkovec, 2000). They did this on seven- point scales 
(where 1 = strongly disagree; 7 = strongly agree). Following this, participants were invited to share additional 
qualitative feedback via an open- response textbox.
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8 |   LA RUE et al.

T A B L E  2  Study 1: Participant characteristics and descriptive statistics (N = 89).

Variable % M SD Range

Age 58.58 2.62 55– 65

SES 5.38 1.1 1– 8

Financial status 3.88 1.70 1– 7

Physical health 3.03 .88 1– 5

Planned retire age 65.73 3.92 50– 80

Gender

Female 48

Male 52

Relationship status

Single 8

In a relationship 5

Married 72

Widowed 2

Separated 5

Divorced 9

Education

Secondary 28

College 27

Undergraduate 34

Graduate 10

Employment status

Full- time 90

Casual/temporary 3

On leave 1

Unemployed 3

Other 2

Plan to retire <1 year

Yes 91

No 9

Ethnicity

Caucasian 99

African 1

East Asian 0

Latino/Hispanic 0

Caribbean 0

Mixed 0

Other 0

Country of birth

United Kingdom 78

Other 22
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Program outcomes

Retirement planning
The 28- item Retirement Preparation Questionnaire II (Muratore & Earl, 2010) was used to measure the 
extent to which participants had thought about or engaged in a variety of  retirement preparation activi-
ties. This measure covered planning behaviours across four domains: financial (e.g., “attended financial 
planning seminars, workshops or courses”, αT1 = .72, αT2 = .73), health (e.g., “arranged regular health 
check- ups and screening”, αT1 = .73, αT2 = .77), activities (e.g., “made plans for leisure activity/travel”, 
αT1 = .87, αT2 = .86) and social (e.g., “searched for information on how to maintain a good social life”, 
αT1 = .87, αT2 = .92). Responses were made on seven- point scales (where 1 = not at all; 7 = a very large extent).

Thriving
Thriving was measured using the Brief  Inventory of  Thriving (BIT; Su et al., 2014; αT1 = .93, αT2 = .95) 
comprising 10 items assessing six core dimensions of  psychological well- being (e.g., subjective well- being, 
optimism). The BIT was used as it is a brief  indicator of  mental health. An example item was “My life 
is going well”. Responses were made on seven- point scales (where 1 = strongly disagree; 7 = strongly agree).

Perceived control
Perceived control was measured using 2 items (“I feel in control of my life” and “I am free to live my 
life how I wish”), (rT1 = .55; rT2 = .77; ps < .001) scored on seven- point scales (where 1 = strongly disagree; 
7 = strongly agree).

Life satisfaction
As recommended by Helliwell (2016), life satisfaction was measured using a single item (“Overall, how 
satisfied are you with your life?”; Helliwell, 2016). Responses were made scored on an eleven- point scale 
ranging (where 0 = extremely dissatisfied; 10 = completely satisfied ).

Retirement satisfaction
Anticipated satisfaction with retirement was measured using the Satisfaction with Life in Retirement 
Scale (Hershey et al., 2014). This consisted of four items (e.g., “I expect that in retirement my life 
will be close to ideal”) that participants responded to on a seven- point scale (where 1 = strongly disagree; 
7 = strongly agree). This measure had excellent internal consistency, αT1 = .95 (αT2 = .96).

T A B L E  3  Means and standard deviations for each program feedback item, assessing the acceptability of G4R in Studies 
1 and 2.

Study 1 Study 2

M SD M SD

I found the program easy to work through 5.66 1.39 5.96 1.27

I found the program enjoyable and informative 5.64 1.37 5.91 1.24

The program provided me with suggestions and strategies to better understand how to 
make the most out of my retirement

5.60 1.39 6.16 1.05

The program gave me the skills and knowledge to engage in some planning for 
retirement

5.07 1.39 5.65 1.05

I enjoyed the mapping aspects of the program 5.15 1.68 5.47 1.56

I learnt a lot through engaging with the program 5.16 1.53 5.53 1.42

Having completed the program, I now feel more prepared for this next stage in my life 4.70 1.51 5.22 1.28

I intend to engage in more retirement planning now that I have completed the program 5.29 1.46 5.57 1.38

I would [recommend the] program to friends and colleagues 5.44 1.28 5.35 1.32
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10 |   LA RUE et al.

Retirement anxiety
The 14- item Retirement Anxiety Scale (Hayslip et al., 1997) was used to measure concerns, feelings, and 
emotions about retirement (e.g., “I am concerned about not being able to care for myself in retirement”). 
Participants responded on seven- point scales (where 1 = strongly disagree; 7 = strongly agree). The measure 
had good internal consistency, αT1 = .86; αT2 = .88.

Procedure

Both studies were approved by the Human Research Ethics Committee of the first author's institution 
(#2015001736). Participants completed questions at baseline (T1), before participating in G4R. They 
were then directed to the online G4R program. Progress through this was entirely self- directed but 
it typically took around 45 min to complete. A summary of the G4R program is provided in the 
supplementary material which can be accessed via the Open Science Framework: [https://osf.io/
huv4w]. Immediately after completing G4R, participants provided feedback about their experience of 
the program (T2). Overall, the study took approximately 1 h to complete. At the end of this, participants 
received a personal feedback report summarizing key points that had been made in the program and 
their responses to its content (e.g., their social identity map, details of their social plan).

Results

Program acceptability

Overall, participants responded positively to the nine feedback items assessing a range of perceptions 
including program usability, enjoyableness and informativeness. Mean scores on these items ranged 
from 4.70 to 5.66 out of 7 (see Table 3). These feedback items had excellent internal consistency (α = .95) 
and had an average composite score (M = 5.30, SD = 1.21) which was significantly above the scale mean, 
t(88) = 10.12, p < .001. More than half the sample (58%) provided additional qualitative feedback, the 
vast majority of which took the form of positive comments about the program (e.g., “I feel better 
about retiring and more confident”). Others shared constructive feedback about a particular element 
of the program that could be improved (e.g., phrasing). This feedback was used to further improve the 
program in Study 2.

Program outcomes

A series of paired- sample t- tests (using the Holm- Bonferroni correction to adjust alpha level; Holm, 1979) 
were conducted to compare responses at T1 and T2 (see Table 4 for key statistics). Participants had sig-
nificantly greater intention to engage in retirement planning at T2 than T1, across all types of planning 
(all ts >7.86, all ps < .001; see Table 4). Similarly, there was evidence of a significant increase in thriving, 
Mdiff = .28, t(87) = 5.43, p < .001, feelings of control, Mdiff = .40, t(88) = 4.04, p < .001, life satisfaction, 
Mdiff = .28, t(88) = 2.97, p = .004, and anticipated retirement satisfaction, Mdiff = .59, t(88) = 5.49, p < .001. 
There was no change in retirement anxiety, Mdiff = .11, t(88) = −1.66, p = .100.

Discussion

Overall, G4R was shown to be an acceptable program that was well received by prospective retirees. 
All feedback items were scored above the midpoint, indicating that participants were generally satisfied 
with their experience of the program. Analysis of program outcome data showed that participating 
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in G4R led to increased intention to engage in all forms of retirement planning. This is an encourag-
ing finding in light of evidence that planning for retirement leads to a wide range of positive out-
comes (Adams & Rau, 2011; Barbosa et al., 2016; Fretz et al., 1989; Taylor & Doverspike, 2003; Topa 
et al., 2009).

This initial investigation also suggested that G4R is a promising intervention for promoting re-
tirees' well- being. This contrasts with evidence from Pazzim and Marin's (2017) retirement planning 
intervention, which had no influence on attendee quality of life. In particular, G4R was found to 
increase thriving, perceived control, life satisfaction, and anticipated retirement satisfaction (with no 
effect on retirement anxiety). Overall, then, G4R was positively received by pre- retirees and appeared 
to increase their well- being and planning intentions. Yet without a control group against which to 
compare outcomes, it is possible to draw only limited conclusions about the program's efficacy due 
to expectancy effects, among other factors. We therefore conducted a second study to address this 
limitation.

STUDY 2

The aim of this second study was to undertake a more rigorous evaluation of G4R using a controlled 
experimental design. Previous studies (Pazzim & Marin, 2017; Seiferling & Michel, 2017) have used 
waitlist control comparisons which are appropriate when interventions are delivered over a long period 
of time but are less robust than designs with an active comparison control condition. Active control 
conditions are preferable because they control for extraneous variables (e.g., situational differences, ex-
pectancy effects). Accordingly, we sought to compare the efficacy of G4R relative to an active control 
which involved participants taking part in financial planning.

Method

Sensitivity analysis

A sensitivity analysis indicated that a study with N = 49 in each of two conditions had .79 power to 
detect a moderate effect size (d = .50) on primary outcomes.

T A B L E  4  Study 1: Descriptive (means, and standard deviations) and inferential statistics (t- statistic and effect size) pre- 
post intervention.

Pre- test Post- test

r t p αadjusted Glass's ΔM SD M SD

Thriving 4.91 1.18 5.19 1.16 .91 5.43* <.001 .013 .56

Life satisfaction 6.29 2.11 6.57 2.03 .91 2.9* .004 .025 .31

Retirement satisfaction 4.05 1.47 4.64 1.42 .75 5.49* <.001 .010 .57

Perceived control 4.84 1.35 5.24 1.40 .78 4.04* <.001 .017 .30

Retirement anxiety 4.02 1.07 3.91 1.13 .82 −1.66 .100 .050 −.17

Social planning 2.78 1.36 5.07 1.39 .52 15.91* <.001 .006 1.72

Financial planning 3.77 1.36 4.83 1.14 .48 7.86* <.001 .008 .76

Health planning 3.38 1.30 4.88 1.17 .59 12.77* <.001 .006 1.27

Activities planning 3.39 1.55 5.29 1.32 .58 13.53* <.001 .007 1.34

Note: In line with recommendations by Morris and DeShon (2002), we calculated Glass' Delta effect size using the pre- test standard deviation 
as this is not influenced by the intervention.
*Denotes significance after using the Holm- Bonferroni correction to adjust alpha level (adjusted alpha reported as αadjusted).
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Design and participants

The study employed a 2 × 2 mixed design in which participants were randomly assigned to condition 
(G4R vs. financial planning control), and outcomes were measured at two timepoints (pre- intervention, 
T1 vs. post- intervention, T2). The dependent variables were the same as in Study 1. One hundred and 
thirty- two participants, who did not participate in Study 1 were recruited to take part from Prolific and 
were paid £5.50 (British pounds) for completing the study, which took 1 h to complete. Thirty- four 
participants dropped out before they were assigned to a program and were subsequently excluded from 
analysis.1 The final sample comprised 98 participants who had a mean age of 58.86 (SD = 4.06). Table 5 
summarizes the descriptive statistics for the full sample as well as for each condition separately. Here, 
we also report the results of independent t- tests which indicate that participants in the two conditions 
did not differ at T1.

Procedure

As in Study 1, participants completed baseline questions at T1. They were then randomly assigned to 
participate in the G4R program (n = 49) or a financial planning program (n = 49), developed specifically 
for the purpose of this study. Financial planning was chosen as a focus for the active control condition 
because it is the predominant form of planning offered to and undertaken by individuals at this stage 
of life (Taylor & Doverspike, 2003). Moreover, financial planning receives significantly more attention 
than social planning and is often the primary focus of both research and in practice (see Adams & 
Rau, 2011, for a review). The control condition was designed to be equivalent to G4R in length, general 
activity format, and delivery. The main difference between G4R and the control was in the program 
content: G4R centred around building and nurturing social connections with groups in retirement, 
while the financial planning control focused on managing personal finances. The key activities included 
in this control condition involved participants completing a series of activities in which they were asked 
to identify their existing finances, anticipate financial resources in retirement, and consider how these 
might be spent on various activities and needs in retirement. Some of the activities included in the 
control condition were predeveloped and freely accessible online (e.g., pension calculator). A summary 
of the financial planning program is provided in the supplementary material. Once participants had 
completed their allocated program, they provided feedback and responded to T2 questions. They were 
then debriefed and paid for their time.

Results

Program acceptability

Participants responded positively to G4R, with mean feedback scores for each item ranging from 
5.22 to 6.16 (see Table 3). In line with Study 1, the internal consistency of the 9 feedback items was 
excellent (α = .96). Overall, G4R had an average feedback score of 5.65 (SD = 1.13, range 1– 7) which 
was significantly above the scale mean, t(48) = 10.23, p < .001. The financial planning control program 
was also well- received with a composite average feedback score above the midpoint (α = .93, M = 5.49, 
SD = .95, range 2.89– 7). An independent t- test revealed there was no significant difference in evaluation 
of the two programs, t(93.20) = .73, p = .466.

Sixty- five percent of participants assigned to receive G4R provided further qualitative feedback. 
As in Study 1, this feedback primarily comprised positive comments about the program (e.g., “it was 

 1Excluded participants did not differ on demographic characteristics from those included in the analysis.
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thought provoking”) as well as constructive feedback about a particular element that could be improved 
(e.g., adding further information to clarify topics and improve usability).

Program outcomes

Means, standard deviations, and effect sizes (within-  and between- groups) are reported in Table 6. 
Nine linear mixed regression models with repeated measures were conducted to examine the rel-
ative effect of the intervention conditions across time for each outcome assessed. The results 
of these are summarized in Table 7. Each model included time (0 = pre or 1 = post), condition 
(0 = financial planning, or 1 = G4R), and their interaction as fixed effects, with random intercepts 
for participants to allow for individual differences in the extent to which individuals benefitted 
from participation. Analyses were conducted using the lmer function from the lme4 package (Bates 
et al., 2015). The Holm- Bonferroni correction was applied to correct for multiple comparisons 
(Holm, 1979).

There was a significant time × condition interaction for retirement satisfaction, b = .44, t(96) = 2.81, 
p = .006; see Figure 1. Simple effects analysis showed that anticipated retirement satisfaction increased 
and was significant for those who took part in G4R, b = .66, t(96) = 5.94, p < .001, Mdiff = .65, but not 
for those who received financial planning, b = .23 t(96) = 1.96, p = .052, Mdiff = .22. Similarly, analysis 
revealed a significant time × condition interaction for both social planning, b = .98, t(96) = 4.31, p < .001 
and activities planning, b = .87, t(96) = 3.51, p < .001. Follow- up simple effect comparisons showed that 
for both types of planning, increases over time were more pronounced among participants in G4R, 
Social: b = 2.15, t(96) = 13.42, p < .001, Mdiff = 2.15; Activities: b = 1.75, t(96) = 10.03, p < .001, Mdiff = 1.75 
than they were for those who took part in the financial program, Social: b = 1.17 t(96) = 7.33, p < .001, 
Mdiff = 1.17; Activities: b = .88, t(96) = 5.06, p < .001, Mdiff = .89. These interactions are shown in Figures 2 
and 3. No other interaction effects were significant.

Discussion

In Study 2, G4R was again well- received by participants. Importantly too, participants evaluated the 
financial planning program equally positively, which indicated that the financial planning condition 
developed for the purpose of this study provided an equivalently engaging and meaningful compari-
son condition. The study showed that there was no difference in the effectiveness of the programs in 
increasing perceived control, thriving and life satisfaction, as well as intentions to engage in financial 
and health planning. However, there was evidence that G4R was more beneficial than financial plan-
ning in improving participants' anticipated retirement satisfaction and increasing their intentions to 
engage in social and activities planning. Overall, these findings underscore the particular value of a 
social identity management program for increasing anticipated retirement satisfaction and planning 
intentions.

Overall, then, the findings of Study 2 are consistent with those of Study 1 in showing that G4R 
is an acceptable retirement planning program that helps to increase participants' sense of control 
as well as their engagement in financial and health planning. In this regard too, it proved to have 
equivalent benefits to financial planning —  the form of planning that people most commonly un-
dertake before retirement (Adams & Rau, 2011; Taylor & Doverspike, 2003). However, relative 
to this standard intervention, G4R was particularly beneficial in increasing anticipated retirement 
satisfaction and intentions to engage in social planning and activity planning in the lead up to re-
tirement. These, then, appear to be important contributions that G4R can make to the retirement 
intervention landscape.
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    | 17GROUPS 4 RETIREMENT

T A B L E  7  Study 2: Summary statistics for mixed effects models.

Predictor b SE df t p

Thriving

Time .20 .09 95.30 2.20* .030

Condition .19 .25 109.55 .79 .432

Time × Condition .06 .13 95.18 .44 .665

Life satisfaction

Time .18 .16 96.00 1.18 .240

Condition .41 .41 110.57 .99 .324

Time × Condition .39 .22 96.00 1.77 .081

Retirement satisfaction

Time .22 .11 96.00 1.97 .052

Condition .21 .29 111.38 .72 .471

Time × Condition .44 .16 96.00 2.81* .006

Perceived control

Time .39 .11 96.00 3.43* <.001

Condition .16 .27 114.91 .61 .540

Time × Condition −.11 .16 96.00 −.70 .484

Retirement anxiety

Time −.03 .12 96.00 −.22 .826

Condition .01 .24 122.41 .04 .966

Time × Condition −.15 .17 96.00 −.88 .384

Social planning

Time 1.17 .16 96.00 7.33* <.001

Condition .19 .26 139.74 .73 .468

Time × Condition .98 .23 96.00 4.31* <.001

Financial planning

Time .84 .21 96.00 3.93* <.001

Condition .19 .27 168.43 .70 .484

Time × Condition .11 .30 96.00 .37 .710

Health planning

Time 1.25 .14 96.00 9.22* <.001

Condition .33 .25 128.30 1.31 .193

Time × Condition .02 .19 96.00 .11 .915

Activities planning

Time .88 .17 96.00 5.06* <.001

Condition −.14 .28 139.46 −.51 .612

Time × Condition .87 .25 96.00 3.51* <.001

Note: Nine linear regression mixed models were analysed for each outcome assessed. Each model included time, condition, and their interaction 
as fixed effects, and included participants as a random intercept. As such, the effect of time represents the change in outcome for those in 
the financial planning control. Moreover, the effect of condition is the difference between conditions at baseline; Pre = 0, Post = 1; Financial 
planning = 0, G4R = 1.
*Denotes significance after using the Holm- Bonferroni correction to adjust the alpha level.
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18 |   LA RUE et al.

GENER A L DISCUSSION

Existing theories of retirement adjustment lack clear guidance about how to create a social retirement 
planning intervention. By drawing on the social identity approach, we developed and evaluated a retire-
ment preparation program designed to help prospective retirees develop and sustain their social group 
memberships —  and associated social identities —  in ways that support well- being in the lead up to 
retirement. Results from two proof- of- concept studies provide initial evidence that G4R is an accept-
able retirement planning program and that its benefits are equivalent to those derived from financial 
planning when it comes to improving retirement well- being and preparedness. Specifically, G4R was 
shown to be equally beneficial for increasing thriving, life satisfaction, perceived control, and intentions 
to engage in health and financial planning. At the same time, though, our findings indicate that G4R 
has a unique advantage over financial planning in increasing anticipated retirement satisfaction as well 
as intentions to engage in social and activity planning —  the two forms of retirement planning upon 
which the program focuses.

These findings are in line with previous research that has pointed to the benefits of a social identity 
intervention to work with social group memberships to promote health (G4H) —  the parent program 
which G4R was based on (Cruwys et al., 2021; Haslam, Chang, et al., 2019). Similarly, the above find-
ings are consistent with SIMIC theorizing, and associated research which shows that social relation-
ships —  particularly those that are grounded in positive and meaningful social groups —  are important 
resources that have the potential to protect well- being in periods of life change (Haslam et al., 2008; 
Iyer et al., 2009; Praharso et al., 2017; Seymour- Smith et al., 2017) and, more specifically, in the context 

F I G U R E  1  The interaction between time and condition for anticipated retirement satisfaction. Error bars represent 
standard error.
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    | 19GROUPS 4 RETIREMENT

of the change associated with retirement (Haslam, Chang, et al., 2019; Haslam, Jetten, et al., 2018; 
Haslam, Lam, et al., 2018; Haslam, Steffens, et al., 2019; Steffens, Cruwys, et al., 2016; Steffens, Jetten, 
et al., 2016).

Importantly, however, the present research extends on previous work in two important ways. First, 
we find the first causal evidence of the impact of social identity planning on pre- retirement well- being 
and planning intentions. While most of the focus in retirement planning has hitherto been on managing 
financial resources, this highlights the value and importance of engaging in social planning. Second, this 
work shows that G4H can be successfully adapted to support well- being among healthy populations in the 
lead- up to a significant life change. Importantly too, G4R shows that a one- session, online delivery method 
of G4H is well- received and beneficial for those nearing retirement. This is impressive in the context of ex-
isting retirement planning programs being both longer and less effective in influencing adjustment indices 
(Glamser & DeJong, 1975; Pazzim & Marin, 2017; Seiferling & Michel, 2017).

Theoretical implications

In the past, researchers have paid far less attention to prospective retirees' social circumstances than 
they have to their financial situation. By focusing on the former, the present research therefore addresses 
a significant gap in the literature and one that has important theoretical implications. This is primarily 
because alternative theories of retirement adjustment generally (a) fail to explain when, why, and how 
social factors influence adjustment, and (b) lack sufficient conceptual clarity about these social factors 

F I G U R E  2  The interaction between time and condition for intentions to engage in social planning. Error bars represent 
standard error.
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20 |   LA RUE et al.

and processes to inform intervention. By addressing some of these shortcomings, the present paper 
therefore speaks to the need for greater recognition of the importance of social processes that shape 
adjustment to retirement. In particular, the value of the social identity approach over and above current 
approaches to retirement adjustment is that it provides a deeper understanding of how this adjustment 
is shaped by connection with social groups. It also helps to explain when and why groups have more or 
less curative effects in arguing that groups influence health when, and to the extent that, people identify 
with them. SIMIC's contribution is to take this theorizing a step further by identifying the particular 
pathways —  of social identity continuity and gain —  that function to protect well- being in the context 
of life change. In this way, the present paper highlights the value of SIMIC as a model for understanding 
social group processes in the context of retirement, not least because this is the only model that attends 
to the social identity changes that accompany retirement and that have been shown to have a powerful 
bearing on its course (Haslam, Chang, et al., 2019; Haslam, Steffens, et al., 2019; Steffens, Cruwys, 
et al., 2016; Steffens, Jetten, et al., 2016).

This adds to existing work applying the social identity approach by testing the theoretical relevance 
of social identity theory, and SIMIC, to the retirement context. Where previous work has tended to 
use cross- sectional (and some) longitudinal designs, the present research introduces a novel, applied, 
approach to test these concepts. Additionally, as we have seen, this model provides practical clues about 
how to optimize social identity resources so that they can be drawn on —  as they are in G4R —  to pro-
tect well- being in retirement. This represents an important step in the translation of theory into practice 
in the retirement context and it highlights the significant practical implications of this body of work.

The present research shows that social identity planning offers a promising set of tools to help peo-
ple plan for, and look forward to, their retirement. This finding is relevant to prospective retirees who 

F I G U R E  3  The interaction between time and condition for intentions to engage in activities planning. Error bars 
represent standard error.
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    | 21GROUPS 4 RETIREMENT

can benefit from consideration of the ways in which their social relationships (including those with 
groups) may change over the course of their transition to retirement. But the key message here relates to 
the particular value of retirement planning that is focused on social identity management. As noted above, 
social planning is not a priority in retirement (Adams & Rau, 2011; Taylor & Doverspike, 2003), and 
this reflects a major gap in understanding and service provision (Haslam, Chang, et al., 2019; Haslam, 
Steffens, et al., 2019). The present research shows how we might meaningfully plug that gap.

Practical implications

In the context of helping people adjust to retirement, social factors are rarely the primary focus of 
intervention. Indeed, even where they have been prioritized (e.g., by Seiferling & Michel, 2017), the 
focus tends to be on maximizing individual resources. In applying SIMIC to the retirement intervention 
context, this paper provides some insight into other factors that are important to target and, importantly, 
how to do so in an intervention context. In so doing, it is the first research to emphasize and demonstrate 
the importance of managing new and existing ties with social groups to support well- being in the lead 
up to retirement. While other approaches (e.g., relational crafting in the workplace; see Wrzesniewski & 
Dutton, 2001) focus on developing and maintaining relationships with other individuals G4R is unique 
in supporting people to develop and maintain connection with groups. This distinction is important 
because membership in multiple social groups has been identified as particularly consequential in 
this context and it is this that the social identity approach argues is critical for successful adjustment 
(Steffens, Cruwys, et al., 2016).

Thus, the findings from the present research have implications for relevant stakeholder groups (e.g., 
organizations, practitioners, government agencies, leaders of superannuation and pension schemes, 
funding bodies, and policy makers) who need to (a) recognize the importance of social identity manage-
ment, and (b) take the lead in implementing policies to ensure their workers and patrons are provided 
with the strategies and skills they need to develop and harness social identity resources in retirement. 
That said, as with any theory and application, efforts to apply social identity and SIMIC theorizing to 
the challenges of retirement adjustment will require ongoing development and refinement, and more 
needs to be done to better understand how best to harness social group memberships in a range of spe-
cific occupational and cultural contexts. Critically, though, the findings presented above make a clear 
case for greater investment in these efforts.

Strengths, limitations, and future directions

One key strength of the present research worth noting was the use of an active control design in Study 
2. This extends previous retirement planning intervention research which has largely relied on waitlist 
control designs. In particular, this design feature increases confidence that the results found are not 
explained by extraneous variables such as expectancy effects. A second key strength relates to the G4R 
program itself which is informed by a well- established theory and evidence base —  serving not only to 
specify social resources that are important in life transitions, but also to explain how to optimize these 
to support well- being in retirement. This gives us insight into why and how G4R can benefit prospective 
retirees.

Nevertheless, because this research did not follow participants over a longer follow- up time 
period, we know little about the long- term effects of G4R and, importantly, whether the program 
would support sustained retirement outcomes. However, it is worth noting that the parent G4H 
program has been shown to have long- term benefits over the course of a year and has been shown to 
be more robust in protecting people's health against threats to social connectedness (i.e., COVID- 19 
lockdown restrictions) than cognitive behaviour therapy (Cruwys et al., 2021). Clearly though, in 
light of the present, brief format of G4R, there is a need for future research to track prospective 
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22 |   LA RUE et al.

retirees into their retirement and examine the long- term effects of the program, particularly with 
those identified as more vulnerable (e.g., prospective retirees identified as experiencing social prob-
lems either in their workplace or wider community). Relatedly, future research should also explore 
the important question of when to intervene. As Earl and Donaldson (2010) point out, financial plan-
ning is likely to be static whereas social planning is likely to be dynamic —  largely because financial 
resources are predictable, whereas social resources are more likely to change in unexpected ways 
over time. This would imply that social planning will continue to be useful throughout and beyond 
the transition into retirement. But, again, longitudinal research is needed to investigate whether this 
is the case.

Findings from Studies 1 and 2 warrant further interrogation of G4R, its mechanisms, and poten-
tial moderators that might affect its efficacy –  notably, participants' general sense of social connect-
edness at baseline. For example, we would expect G4R to be more useful to those identified as being 
socially isolated in light of research showing that GROUPS 4 HEALTH is especially beneficial for 
people experiencing loneliness (Cruwys et al., 2021). Notably too, there is clearly a need to test gain 
and continuity processes in the G4R program. However, it is worth noting the research highlighted 
above would require a larger- scale study with a large sample size and target specific mediators and 
moderators. A larger sample size would also be needed to conduct Confirmatory Factor Analysis 
(CFA) to explore the underlying factor structure of the variables assessed and ensure independence 
of predictors.

Importantly too, the present research did not investigate how social identity planning in the lead 
up to retirement might influence work related outcomes (e.g., job satisfaction, performance). However, 
given that multiple group membership is linked to numerous health and well- being benefits (see Haslam, 
Jetten, et al., 2018 for a review) it is likely to have a positive influence on performance at work and this 
is even more likely to be the case when a person's work and nonwork groups are compatible with one 
another. Clearly though, this is an interesting empirical question for future work.

Finally, while all analysis code and supplemental materials are provided via the Open Science 
Framework, it should be noted that neither of the above studies was preregistered. This is something we 
would strongly recommend for future studies.

CONCLUSION

The present research fills a major gap in the literature by reporting the findings of two studies that 
evaluate a theory- based program —  GROUPS 4 RETIREMENT (G4R) —  designed to help people 
manage their group memberships and associated social identities in the lead- up to retirement. The 
findings of our second study indicate that this program had benefits that were at least as pronounced 
as those associated with a more standard program focused on financial management. However, G4R 
was uniquely beneficial in enhancing participants' well- being and their intention to engage in social and 
activity planning. These findings are consistent with mounting evidence that social groups are important 
determinants of health and well- being, and hence that they are an important site for intervention. This 
is especially true in the context of predictable life changes that have the potential to pose significant 
threats to well- being. Retirement is just such a context. Accordingly, moving forward, we would argue 
that much is to be gained by broadening the offerings provided to prospective retirees in ways that help 
them to build and harness their social resources, not just their financial ones.
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