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Survey Respondents
(n = 210) Wifh:-nos:i:czv(:laﬁd/or

Institute (e.g., lab or

Workgroups
identified by ECA's

teaching group)

Research-focused (76%)
Teaching and research (20%)

Teaching focused (2%)

Central (52%)
Within faculty and/or
university (e.g.,

Fixed-term (81%)
Continuing/permanent (16%)

faculty committees)

59% women
39% men
2% self-described

Workgroup Positivity
(M =3.79, SD = 1.00)

Mean = 37.90 years
SD = 7.51 years

Workgroup Support
(M =3.80, SD =0.12)

Workgroup Belonging
(M =4.53,SD = 1.16)

Characteristics of ECA's Workgroups

Positive Group (95%)
Supportive, collaborative,
receptive, and well-led

Negative Groups (5%)
Very few. Toxic, exclusive,
divisive, disconnected,
poorly led.

Positive Groups (74%)
Supportive, collaborative
and receptive.

Negative Groups (26%)
Undervalued, divided
disconnected, poorly led.

Survey Means and Standard Deviations

47% with caring duties )

2 3 4

53% without caring duties

Effective Leadership

Low Midpoint

o . (M =3.71,SD =0.70)
University of Queensland =

Effective Mentorship
(M =3.40,SD =0.79)

185 participants from 41

unique schools/institutes
Toxicity of Workgroup

High

University of Exeter = 25 Culture —— ]
(M=2.08,SD=0.75)

participants from 21 unique h - ;

schools/institutes Low Midpoint
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ECA Well-being and Career Characteristics

ECA's are reporting VL L
moderately high levels of (M=2.10,50 =1.15)
thriving, moderate levels of 254550171
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Workplace Identification Characteristics (I identify...)

Job satisfaction is
moderately high on average,
. . ..__with others in my
despite staff feeling that  rofessionm=ss1.50=1.19
...with my school or

their career progression intitute (M - 4.96, D= 1.46)
opportunities are limited. ey

...as an ECA/ECR
(M =5.37,5D=1.61)

Local workgroups that are...

Effectively

Positive Supportive
pp Led
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Midpoint High

Enhanced
psychological
health and work
satisfaction

Local workgroups are important for ECA well-being, thriving, burnout,
psychological distress, loneliness, and work satisfaction. Investing in building,
and strengthening, local networks helps to enhance ECA well-being.

Central workgroups that are...

Effectivel
Supportive ectvey

Led

Stronger sense
of career

progression
opportunities

Central workgroups are critical for the career progression opportunities
available both within and outside academia. Investing in building these four
characteristics of central workgroups can help ECA's feel they have

opportunities for career progression



